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1. Code Awareness
Confidential non-compliance 
reporting channel
Nil. FLA Principle of Monitoring, Obligation of Companies: 
Develop a secure communications channel, in a manner 
appropriate to the culture and situation, to enable Company 
employees and employees of contractors and suppliers to report 
to the Company on noncompliance with the workplace 
standards, with security that they shall not be punished or 
prejudiced for doing so. 
There was not a secure communications channel 
for the workers to raise labor issues to Drew 
Pearson. 
Based onsite observation and interview with 
workers & the managements, we found that 
there was not the code of Drew Pearson 
(DPM) posted on the wall and the factory did 
not have any sufficient way for workers to 
report the non-compliance to Drew Pearson. 
Yes. Other brands' code 
such as XX, XX's 
Code posted on the 
wall.  
We worked with the factory to 1) ensure that 
DPM's code of conduct is posted and 2) 
provide employees a secure 
communications channel to raise labor 
issues to DPM.  The code & communication 
channel information have been posted at the 
factory as of 4/7/05.  The factory provided 
us with proof in the form of digital pictures. 
4/7/05 - Completed
3. Child Labor
4. Harassment or Abuse
5. Nondiscrimination
6. Health and Safety
Fire Safety  Health and Safety 
legal compliance
China Fire Prevention Law, Article 10: The completed 
construction project must comply with fire protection design 
following to the state construction fire protection technical 
standards and must be delivered for acceptance inspection 
by Fire Protection Bureau, those which are not inspected or 
fail to pass the inspection may not be delivered for use.                                             
China Construction Law, Article 61(partly and abbreviated 
):All buildings shall get Building Structure Certificate before 
it come to use.    
Employer will comply with applicable health and safety laws and 
regulations.  In any case where laws and code of conduct are 
contradictory, the higher standards will apply.  The factory will 
possess all legally required permits
The factory could not provide Building Structure 
Certificate and Fire Prevention Certificate for the 
#, # dormitory buildings, it violated the clause 
61of China Construction Law and clause 10 of 
China Fire Prevention Law. 
The manager interviews also confirmed that 
they did not got those certificates. 
Yes Fire Safety:  we obtained a copy of the fire 
safety inspection certificate from the factory 
on 4/27/05.  A copy of this document is on 
file at the factory & DPM.  Building 
Structure:  we are awaiting the building 
structure certificate from the factory.  
Partially complete
FLA Comment:  The Chinese constitution guarantees 
Freedom of Association; however, the Trade Union Act 
prevents the establishment of trade unions independent of the 
sole official trade union – the All China Federation of Trade 
Unions (ACFTU).  According to the ILO, many provisions of 
the Trade Union Act are contrary to the fundamental principles 
of freedom of association, including the non-recognition of the 
right to strike.  As a consequence, all factories in China fall 
short of the ILO standards on the right to organize and bargain 
collectively.  Recently, however, the government has 
introduced new regulations that could improve the functioning 
of the labor relations mechanisms.  
The Amended Trade Union Act of October 2001 does stipulate 
that union committees have to be democratically elected at 
members’ assemblies and trade unions must be accountable 
to their members.  The trade union has the responsibility to 
consult with management on key issues of importance to their 
members and to sign collective agreements. It also grants the 
trade union an enhanced role in dispute resolution. In 
December 2003,the Collective Contracts Decree introduced 
the obligation for representative trade unions and employers to 
negotiate collective agreements, in contrast to the previous 
system of non-negotiated administrative agreements.
8. Wages and Benefits
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7. Freedom of Association and Collective Bargaining
Employers will recognize and respect the right of employees to freedom of association and collective bargaining
Employers recognize that wages are essential to meeting employees’ basic needs. Employers will pay employees, as a base, at least the minimum wage 
required by local law or the prevailing industry wage, whichever is higher, and will provide legally mandated benefits
Remediation
Every employee will be treated with respect and dignity.  No employee will be subject to any physical, sexual, psychological or verbal harassment of abuse.
No person will be subject to any discrimination in employment, including hiring, salary, benefits, advancement, discipline, termination or retirement, on the basis 
of gender, race, religion, age, disability, sexual orientation, nationality, political opinion, or social or ethnic origin.
Employers will provide a safe and healthy working environment to prevent accidents and injury to health arising out of, linked with, or occurring in the course of 
work or as a result of the operation of employer facilities
2. Forced Labor 
There will not be any use of forced labor, whether in the form of prison labor, indentured labor, bonded labor or otherwise
No person will be employed at an age younger than 15 (or 14 where the law of the country of manufacture allows) or younger than the age for completing 
compulsory education in the country of manufacture where such age is higher than 15.
Findings
1
FLA Code/ Compliance 
issue
Country Law/Legal Reference FLA Benchmark Monitor's Findings
Documentation (If Finding 
Corroborated/Verified Via Multiple 
Sources, List All)
Was Finding 
Corroborated? 
Yes or No  
If Not 
Corroborated, 
Explain Why
Best Practice PC Remediation Plan
Target 
Completion Date
RemediationFindings
Legal benefits China Labor Law, Article 72: The sources of social 
insurance funds shall be determined according to the 
categories of insurance, and an overall pooling of insurance 
funds from the society shall be introduced step by step. The 
employing unit and laborers must participate in social 
insurance and pay social insurance premiums in 
accordance with the law. 
Employers will provide all legally mandated benefits to all eligible 
workers
The factory only provided injury insurance for 
2382 employees and retirement insurance for 465 
employees. It violated the clause 72 of China 
Labor Law, requiring providing all kinds of social 
insurance for all employees. 
Social insurance invoice and interview with 
the management confirmed it. 
yes The factory advised that the employee count 
at time of audit was 2382 not 2480 and 
provided us with document that injury 
insurance is provided for all employees.  The 
also indicated that other insurance is 
provided to employees that are eligible by 
law.  
Complete
9. Hours of Work
Overtime Limitations The clause 41 of China Labor Law: The overtime working 
hour can not exceed 3 hours a day and 36 hours a month; 
and factory can use Flexible and Consolidated Working 
Hours after local labor bureau approval, but the totally OT 
hours can not exceed 432 hours a year; The clause 38 of 
China Labor Law: The facility should make sure all workers 
have one day off per week.
Except in extraordinary business circumstances, employees will 
(i) not be required to work more than the lesser of (a) 48 hours 
per week and 12 hours overtime or (b) the limits on regular and 
overtime hours allowed by the law of the country of manufacture 
or, where the laws of such country will not limit the hours of 
work, the regular work week in such country plus 12 hours 
overtime; and (ii) be entitled to at least one day off in every 
seven day period.  An extraordinary business circumstance is a 
temporary period of extra work that could not have been 
anticipated or alleviated by other reasonable efforts
Based on time records from Nov. 2003 to Oct. 
2004, 80% embroidering workers overtime 
worked about 36-55 hours per month. It violated 
the Clause 41 of China Labor Law, which defined 
that the overtime hours can not exceed 36 hours 
per month.                
Comments: the factory obtained a waiver 
from [City name] Labor Bureau [District 
name] Branch stating that the overtime hours 
could be 36-60 hours per month from July to 
Dec. 2004.
yes The factory provided us a copy of the waiver 
stating OT hours approved between July & 
December 2004.  In addition, factory 
provided a sampling of employee time 
records from after this period to prove legal 
OT hours not being exceeded.  
Completed
Miscellaneous
In addition to their compensation for regular hours of work, employees will be compensated for overtime hours at such premium rate as is legally required in the 
country of manufacture or, in those countries where such laws will not exist, at a rate at least equal to their regular hourly compensation rate.
Except in extraordinary business circumstances, employees will (i) not be required to work more than the lesser of (a) 48 hours per week and 12 hours 
overtime or (b) the limits on regular and overtime hours allowed by the law of the country of manufacture or, where the laws of such country will not limit the 
hours of work, the regular work week in such country plus 12 hours overtime; and (ii) be entitled to at least one day off in every seven day period
10. Overtime Compensation
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